The Myers Briggs Type Indicator (MBTI) Personality Test
Picture a party or a family get-together you’ve attended recently.  Did you notice how some people were walking around, talking to everybody, while others sat in one place, talking to just one person or nobody at all?  In school, does it annoy you when the teacher doesn’t “get to the point” and tell you the facts you need to know?  If you walked into a forest of trees, would you look at the whole forest, or focus on each individual tree?  When you make decisions, do you make it with your heart and feelings, or more with your head and logic?  Do you prefer to know what’s going to happen and organize something ahead of time, or to be spontaneous and “go with the flow” and take things as they come?  Do you have brothers or sisters who are very different from you, even though you come from the same family and were raised by the same parents?
The Myers-Briggs Type Indicator (MBTI)® can help you determine this information about yourself.  The MBTI is a self-report questionnaire designed to help you understand your personal strengths and preferences. The MBTI is a positive way to understand many differences between people in both work and personal situations.  It helps you discover your personality: in other words, what kind of person you are and how you are different from others.  When you know who you are and what way of being makes you feel most comfortable, happy, and natural, it can help you understand others better and the way you interact with them.  Therefore, you can improve your relationships with people at home, school, and your job.  It can also help you determine which careers will satisfy you best.
The MBTI is based on Carl Jung’s theory of psychological types.  Carl Jung was a famous psychologist who wanted to explore the differences in the way individuals perceive and interact with the world.  He wanted to explain some of the seemingly random behavior differences in people.  Although each individual is unique, our personality does show patterns for 1) how we prefer to relate to others, 2) where we go to get energy, 3) how we perceive information, and 4) how we make decisions, conclusions, and judgments.

An abundance of research supports the use of the MBTI.  No other personality test has been tested so frequently to make sure it was a reliable, true test of people’s personalities.  The MBTI tests your preferences for thinking and acting, NOT your skills. So when you take it, try to focus on what you like to do and how you like to be, even if at work, school, or at home you are different.  Most likely, what you like to do is what you do in your free time, at home, or with friends and family.  Picture how you are when your “shoes are off” and you’re relaxing.  Think about how you were when you were younger.  This is how you should answer the questions on the MBTI.

The MBTI has helped people in many ways, including helping them to decide on a career, for self-improvement, for marriage and relationship counseling, in teaching and schools, and for helping people get along and work well in school and the workplace.  It is a powerful tool to help people understand why they, and others around them, act and see things the way they do.  By learning about your MBTI preferences and how they affect your behaviors, you can make the right decisions about your career and future.  You can also better manage and reduce conflict with people, and become more effective with others by learning to change and improve how you interact with them. When you know your personality type, you can modify your natural behavior so that people who have different types understand and get along with you better.
The MBTI personality types can be divided into 4 categories: 1) Extraversion/Introversion: Where you focus your attention and how you interact with people, 2) Sensing and Intuition: The way you perceive/take in information, 3) Thinking and Feeling: The way you make decisions, and 4) Judging and Perceiving: How you organize, control, and deal with the outer world.
